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On Sexism and Gender
Insensitiveness in Langunage
(A Case study of Hemkosh Dictionary)

Dr. Devabrata Sharma

[Written with the flelp of Mrs. Santana Sharma, Principal, Jorhat
Jatiya Vidyalaya) ‘ :

Introductien: _

It is not considered to be necessary to define gender
insensitiveness at this level. Because he/she who is aware of them
‘Gender Discrimination' must also be aware of gender insensitiveness.
Still, we_put it in this way. That gender difference exists among
mankind is known to and admitted by all. But to be a male and

“to ignore the feeling and emotions of female s not only indifference
but-also_to discriminate on the basis of gender differences is a
crime, :

But most of us are still unaware of other types of gender
identities. They are the eunuch the trans-sexuals, the transvestites
homo sexuals, both gays and lesbians and many other sexual
minorities who are considered to be abnormals and hence shunned
away and looked down upon. But modern medical science and
humanitarian discourse have taught as to treat all human beings
irrespective of his/her sex/ gender as equals. But that remains an
utopian idea. Gender insensitiveness continues be the grim real ity.

Then we proceed to the next point of the discourse, i.e,
sexism. First let us examine how, The dictionaries define this word.

Sexisml: Attitude or behavior based on iraditional
stereotypes of sexual roles.

' Sexism2: Discrimination or prejudice based on a person's
S€x, esp. discrimination against womarn. (Webster's Universal

College Dictionary, 1997)
- So we propose to look into the treatment of the ... ideas
of sexism and gender insensitivity as reflected in language. 1t is

‘because a language is a universally shared public domain, and as -

a dictionary is the ultimate deﬁning authority of each and every
word, we would examine here how has Hemkosh, the most widely
accepted and used Assamese dictionary, published for the last 112
years, been dealing with these issue. We would see whether the
dictionary is gender-neutral or paternal-patriarchal-sexist in its
approach to key and sensitive words.

Here we cite some words of Hemkosh and contrast them
with the words signifying their opposite gender. Our comment is
made alongside. Before we go into that table, let us note that in

English 'chairman’ is now being replaced by chair person, Mrs./

Miss by Ms (as we do not need to know whether a woman is
married/ unmarried)

Words | Opposite gender Remarks i

words
%, 71 (P.1262 of Whereas the word @1’ signifies chastity and
Hemkosh) fidelity of woman, the word “ie* only means
' nobie/honest, but it has nothing to do with

fidelity

“feet (P.788 of | forare! ofea (p.638) | Whilc the word ARezrel signified absolute loyalty
Hernkosh) G (p.1336) @ | of woman to men, the corresponding opposite
{p.1338) gender word should be “*fF&s’. But no such

word exisis in any dictionary. On the contrary
even when a man is loyal to his wile, he is
looked down upon, laughed about in the society.
The words Fratererar, g, W51, are all used
in a derogatory way.

fgdfE qIgHETE There is no word to signify a woman prosident

%% President %t President of the country. “4f% is a male word, meaning

: *husband’, hance the proper female equivalent

should not be =% but gender neuiral word

: | like 92’ should be popularised.

GRS ey T€there is a, #%1ifE is there a =151? If there is a

(1271 STRTars! ¢ TeiAg], is the opposite word Fewai? What are

TS re the opposite words (Hafiet and oFe=fs? Can a

) woman do TR

it (1006) Hemkosh is flush with dozens of words

= {787) meanjug p]’il)Stilute. But all ) these  words

s {943) invanably‘pomt_oul female prostitutes. Al these
sifey, 74t i words enhslt.ed in t!1e first C:(}IU.II].H _do not ha\‘fe !

q




gt (1143) ) any pppusﬂe gender words to denote male
A, prostitute. - :
A (948} o '
" ErEEst (889)
A=Y (947)
asw729y |
AR, TG,
(TR,
T (cTF=E) Hembkosh did not have this word till its 2006/7
) ) edition. This tine borrowed it from English but
it has weighed it against woman by defining it
as (&), ommedEd a sex worker, The term
| excludes male sexworkcrs

chtlonary as Instrument of Mlsogymsm :
. A Dictionary is supposed to be compiled and publlshed
for the benefit of all its users, be they male and female. But some

' dictionaries have not only proved to be gender-insensitive or sexist _

they have even turned misogynists. 'Nati Narakasya Dwarah’
(Woman is the gateway to Hell) was an infamous saying of
Manusambhita, tif] Hindu code of ancient India. Not just Feminists
or Females, but all sensible males are also taken aback by this
outburst of hatred towards woman. For example the word 518A

is defined in the dictionary as follows: 9° &. (Fe™%, #IIR
wed I8, welh 1wrE T qre) femrer NEE 7], o -
T G137 T R 419, the menstrual discharges of womar,
Menses.

This is evidently a reverberation of the Manusambhita. k&
reiterates the infamous saying 'Nari Narakasya Dwarah'.

Our point here is that all lexicographers as well as
dictionary-users must be alert and awake agambt any such
misogynism that might creep into a dictionary. If any such creeping
is traced anywhere the lexicographers must be forced to purge,
delete these words for good.-

Frailty Thy Name is Women' Still Followed
The above sub-caption is naturally offensive. But this

paper-writer hopes to. be excused because he is merely quoting
William Shakcspeare, That too as a drametic dialogue. These are
the days of women-empowerment.

The popular sms read : ‘India now ruled by Anna in South,
Behenji in North, Didi in East, Aunty in Delhi, Madam at centre,
above all Tai in Rashtrapati Bhavaw'. But just political and economic
empowerments are not enough to elevate women to a higher social
status at par with their men counterpart. Language and culture are
two important social domains where equality of women need to
be asserted and established.

Because these are the days of Kalpna Chaula, Kiran Bedi,
Sakuntala Devi, Lata Mangeskar, Medha Patkar, Arundhati Devi,
Irom Sharmila and many more powerful and intelligent women.
But the pages of dictionaries do not reflect the changing reality.
They rather cherish the mermories of bygone days when women
were considered to be the weaker sex. Hemkosh bears witness
to the prevalence of that underestimation and undetermination of
women. To following words of Hemkosh would speak volumes
about that.

e ¢ W @Y w9 I g R T A% (p.1336) [a
word to denote lesser intelligence of women

oo 5 (1 AN, forarer 3, focaron Tge) v g,
OIECT R IR WRIGAl, (F - qria Te Toel (ASiPiGT
9if; Gv @it coiat 3 fo9T9f®’ | of weak intellect, timid. (p
638)

g (R W (W) @ AW, FoES, a woman, B, F), wEel,
‘SIT\:&T\?T AR, e, weak, feeble helpless poweriess,

dependent weaker sex..
Nowhere it 1s mentloned that these words are obsolete

‘now, there use is both offensive and objectionable. Assamese

lexicography in .general, and Hemkosh in particular that
Shakespearean notion, 'Frailty, thy name is women'.
Other Core Issues of Sexuality - _

Nest we take up some other core issues of sexuality, vix,

&




homosexuality, neuter gender, 'childlessness, bachelorhood and
childrenr born out of wedlock. Well, a lexicographer is neither a

moral judge, nor a moral police, He can only give an objective
definition; but he cannot and must not weigh any word with his
paternat pairiarchal values. But the following table, framed on the
basis of Hemkosh, gives only a contrary picture.
[ Words” T Pageng —_Definition

RN e Tew e = fge |
Riz Lt

Here we point out that only a religious view can
term homosexuvality as a perversion today. It
cannot be termied abnormal also. Tt is one
particular like heterosexuality or bisexuality, A
lexicographier is not entitled to pass judgments
on whether or not homosexuality {s abnormal 1ty
— - |orperversion |
The word “bastard” must not involve any blame
either on the mother or on the child. The
[ T - . 554 dictionaries must alert their users againgt any
i possible mizsuse of such terms. :

| IR 2 iR e G ot o
‘ W@?ﬁ% All these 3 words are insult upon childrens/ one

L Ry 971 child women.
[ e [ p et e St

9 T AE o2 AGHE /e 79,
ATTCE)  (off, TETEE, a son. .. This

| definition is an avowed Hindu religious
[ definition which infers thar only a son fand a

T —___jdavglter) can save one from Hell.
F This is purely a Sanskrit proverb, nothing to do
: with Assamese. But Hemkosh chogse 1o
Wq{ Grms reproduce it It is anti-women from two ‘angles
o 839 (I} Wives are created only have no sons. ie.
wives have no other roles apart {rom sex-
providing and reproduction., (ii} Wives have to

: beget only sons and not daughters.
r TS AT 39S o B 21 1
TR &0 " the cromafion of a virtuous wives with her
- | husbaud’s corpse, the burning of a chaste wives

on the funeral pyre of her husband’,

TR T feta o g 1

Taifarst 1279

I 839

o1 4 ) 1262

- These last three definitions, mainly the last
only misogynist, but also anti hyuman and

( ‘two, are beacon calls to all women to follow
’_ ] | reactionary to say the feast, )

their husbands to the foneral pyre. This is not
Yo

Blasting Linguistic Hypocrisy
~In English, the first language is called the Mother tongue.
In Assamese or Indian Languages, the first language is termed
WFeHr. MEeR” (Mothertongue) is also compared to JgH%H
(Mother's milk). In a more devotional way people use to say “Sg
(=T (7Y FRRTS SZ 902 | In Axam Sahitya Sabha the theme
song is “BIGETRY ca9 i T During movments for Assamese
medium and also against foreigners, the war cry is ‘& Y S|
All this exposes a linguistic hypocrisy, a moral double
standard regarding the words related to women. In conclusion it
may be said that a dictionary may also be a bible for gender
discrimination. One and even presence of any such gender
insensitive, and/ or sexist word in a dictionary. Those words, though
printed, must be relegated to the 'obsolete' or 'offensive’ category.
Language, the most popular and effective means of communication
for all living human beings, must accord equal status to all its users
irrespective of sex, sexuality and even asexuality.

Bibliography :

Various editions of Henﬂ;osh,
Webster's Dictionary and -
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Empowering Women through
Education

Mrs. Pronita Kalita,

Assistant Professor, Deptt of Education, Sonari College

Dr, (Mrs. ) Neeta Kalita Barua, HOD, Department of Educa-
tion, Dibrugarh University.

Introduction :

As a mother, sister, daughter or wife the role of the women
in the development of a human being's personality in particular and
the growth and the progress of society in general, can neither be
denied nor undervalued. In ancient age, women occupied a
prominent position in the society. They had equal status like men.
But gradually, due to some self-centered scholars the status and
dignity of women has declined in the society. Men have become
dominating and women have been constrained within four walls.

It has become difficult for women to enjoy fearless liberty and _

to act at will. During the eighteen century women suffered from
different social diseases like female infanticide, satidah pratha, child
marriage, illiteracy, child widowhood etc. In course of time some
social reformer realized that women should be given equal rights
and liberty for the all round development of the society. Such social
reformers like Raja Rammohan Rai, Iswar Chandra Vidyasagar,
Sri Ramkrishna Parambansa, Swami Vivekananda, Swami
Dayananda, and Mahatma Gandhi etc., advocated for women
education and equal social status for Women Education is the
power which can bring awareness and provide knowledge among
the women for their rights, safety, duties and make them brave
to stand against the violence faced in the society.

Objectives:

The main objectives of this paper are-

> To focus on the different violence faced by the women.
» To discuss the role of education on empowering women.

b

» - To suggest a few measures for women empowerment
Violence faced by women and concept of empowerment

Since 1500 B.C. the time of Vedic period the condition
of women in India has been changing from time to time. The then
educated women popularly known as Brahmabadini, Rishika and
Pandita played important role in deciding things necessary for their
household or the country. But in course of time all the respect
and privilege were snatched away from the women by the
dominating male counterpart. Suddenly the women discovered
themselves in the grip of severe social atrocity and discrimination.
The condition of women in India is still alarming. They face
harassment in their day to day lives whether she is working woman
or non working woman. Though some women have occupied
renewed and the highest position in Indian Politics and other
sectors, a huge number of women are living a life full of struggle,-
insecurity, disgrace and indignity. Violence or harassment against
women may be classified as-

i) Criminal Violence

ii) Domestic Viole_nce

iif) Social Violence. .

Criminal violence includes rape, abduction, witch-killing, murdcr
etc. Domestic violence can be both physical and psychological.
Physical violence includes dowry death, wife battering, sexual
abuse, maltreatment of widow and elderly women ete. In psy-
chological violence, there are no visible body marks but the wounds
inflicted in the mind are difficult to heal. Social violence includes
wide range of activities, such as forcing the wife or daughter-in-
law going for female foeticide, eve-teasing, deprivation from
property and refusal to provide chance to participate in the matter
of decision making in family as well as in the society. To reduce
these types of violence against women both inside and outside of
their home, concept of empowerment has emerged. In the process
of empowerment education is the best, prominent and significant
element. Empowerment refers to increase of the spiritual, political,
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social and economic strength of individual and communities. Tt often
. involves the empowered in developing confidence in their own
capacities and refers to as a goal of many development programmies.
It can also be conceived as a process that people underge, which
eventually leads to change. Nelly Stromquist defined empowerment
-as "a process to change the distribution of power both in
interpersonal relations and in institutions throughout society.” Lucy

Lazo describes empowerment as a process of acquiring, providing,

bestowing the resources and the means or enabling the access to
a control over such means and resources."
Women empowerment is a multidimensional active process which
enables women to procure their full identity and to assert their
commanding presence in all walks of life such as social, €conomic,
- political, decision making in the family and dignified social life. An
empowerment women has the courage to face any type of violence
and come over easily from these, Although women may be victims
of any of the crimes such as '"Murder’, Robbery’, 'Cheating’ etc.

the crimes, which are directed specifically against women, are

characterized as 'Ctime against Women'. These are broadly
classified under two categories |

(1) The crimes Identified Under the Indian Penal Code (IPC)
{1} Rape (Sec. 376 IPC)

(i)  Kidnapping & abduction for different purposes (Sec. 363-
373)

(@  Homicide for dowry, dowry deaths or their attempts (Sec.
302/304-BIPC) _
(v)  Torture, both mental and physical (Sec. 498-A IPC)
(v) Molestation (Sec. 354 IPC) '
(vi) Importation of girls (up to 21 years of age)
(2)  The Crimes identified under the Special Laws (SLL)
Role of education for empowering women

Education is now the fundamental right to every child. It
is necessary for both men and women. But education for women
has to be in accordance with their special needs. Education for
women or women's education plays a very important role in the

fulel

overall developrent of the country. Education develops women
as human resources who can contribute to the family, social life
and to the country as a whole. The life of a family largely depends
on women, In this context Jawaharlal Nehru appropriately com-
mented, "When you €ducate a boy you educate an individual only,
when you educate a girl you educate the whole family." A woman
has to perform multidimensional role in a family as mother, wife,

daughter, daughter-in-law, sister etc. Though women constitute -

almost half of the population, the hegemonic masculine ideology
made them suifer 4 lot as they were denied equal opportunities.
The Government of India has taken various measures to provide
education and to improve the women's literacy rate for empow-
erment. As a result in 1971 it was only 22%, in 2001 it was
54.16% and according to 2011 census the literacy rate is 65.46%.
The Constitution of India not only grants equality to women, but

also empowers the State to adopt measures of positive discrimi-~ -

nation in favour of women for removing the cumulative socio-
economic, educational and political disadvantages faced by them.
There has been a progressive increase in the plan outlays over
the last six decades of planned development to meet the needs
of women and children. There has been a shift from "welfare"
oriented approach in the First Five Year Plan to "development"”

and “empowerment” of women in the consecutive Five Year Plans.

First Five Year Plan (1951-56): it was mainly welfare oriented
as far as women's issues were concerned. The Central Social
Welfare Board (CSWB) undertook a number of welfare measures
through the voluntary sector. The programmes for women were

implemented through the National Extension Services Programmes

through Community Development Blocks. _
Second Five Years (1956-61): Efforts were geared to organize
"Mahila Mandals" (women's Plan groups) at grass-roots levels to
ensure better implementation of welfare schemes.

Third, Fourth, Fifth Plans (1961-74) accorded high priority to
women's education. Measures to improve material and child health
services and supplementary feeding for children, nursing and
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expectant mothers were also introduced.
Sixth Five Year (1980-85) This is regarded as a landmark in
women's development. The plan adopted a multidisciplinary ap-
proach with a three-pronged thrust on heaith, education and
employment of women. _
Seventh Five Year Plan (1985-90): Development programmes for
women were continued, with the objective of raising their economic
and social status and bring them into the mainstream of national
development. A very significant step therein was to identify and
promote “beneficiary-oriented programmes"” which extended direct
benefits to women.
Eight Five Year Plan (1992-97): It attempted to ensure that the
benefits of development from different sectors did not bypass
women. Special programmes were implemented to complement the
general development programmes. The flow of benefits to women
in the three core sectors of education, health and employment were
moritored vigilantly. Women were enabled to function as equal
partners and participants in the development process with reser-
vation in the membership of local bodies. This apptoach of the
Eight Plan marks a definite shift from 'development' to empow-
erment of women. _
Ninth Five Year Plan (1997-2002): The Ninth Five Year Plan
envisaged: a) Empowerment of women and socially disadvantaged
groups such as Scheduled Castes, Scheduled Tribes and Other
‘Backward Classes and Minorities as agents of socic-economic
change and development. b) Promoting and developing people's
participatory institutions like Panchayati Raj Institutions, Coopera-
tives and Self-Help Groups. C) Strengthening efforts to build self-
reliance. I) The convergence of services from different sectors.
E) A women's component plan at the Central and State levels.
Tenth Five Year Plan (2002-2007): The Tenth Five Year Flan was
formulated to ensure requisite access of women to information,
resources and services, and advance gender equality goals.
Eleventh Five Year Plan (2007-2012); The Eleventh Five Year Plan
proposes to undertake special measures for gender empowerment

9

and equity. The Ministry of Women and Child Development w0}11d
make synergistic use of gender budget and gender mainstreaming
process. .
Twelfth Five Year Plan (2012-2017): The Government of India
has introduced a plethora of legislations and programmes/schemes
to address the gender inequities prevailing in our society. However,
despite successive years of planning, the policies have failed to-

‘translate into better outcomes for women and girls. This is reflected

in several indicators such as sex ratio, maternal mortality rate and
dropout rates of girls and among other. With the thrust of the 12th
Plan Approach being on inclusion, it is necessary to assess t.he
extent to which the government policies and budgets are responsive

to the concerns of women, given that women continue to remain

disadvantaged at several levels. The impact of any initiative in terms
of its being inclusive would need to be gauged essentially in terms
of the gap that it helped any disadvantaged segment of population
(in this case, women) bridge. .

Department of Education, Ministry of Human Resource Develop-
ment also takes some initiative to empowered women, such as
- Sarva ShikshaAbhiyan (S5A)

- Parambhik Shiksha Kosh (PSK)

- District Primary Education Programme (DPEP) .

- National Programme for Education of Girls at Elementary
Level (NPEGELY e :

- Kasturba Gandhi Balika Vidyalaya (KGBV)

- Kendriya Vidyalaya (KV) .

- Navodaya Vidyalayas (NV)

- - Mid-day Meal Scheme (MDM)

- Nattonal Institute of Open Schooling

- . Integrated Education for the Pisabled Children (IEDC)
- Focus on Minority Areas

- National Literacy Mission (NLM)

- Jan Shikhan Sansthan (JSS) _

- Mahila Samakhya : Education for Women's Equality
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The National Policy for the Empowerment of women with the
objective of bringing about advancement, development and em-
powerment of women in all walks of life has been formulated.
*  Stree Shakti Puraskars to honour and recognize the
achievernent and contribution of individual women and institutions
that have done outstanding work in the social sector have been
* - Guidelines for operationalisation of District Level Commit-
tees on Violence against women and Help lines for women in
distress have been issued. o

* A National level Commitiee to monitor Supreme Court's
Guidelines on'prevention of sexual harassment of women at
workplace has been set up.

* A National Resource Centre for Women (NCW) Portal
has been set up to inform and empower women, and lodge
complaints of women's rights violations on-line.

% Gender Budget analysis of various Ministries spending was
undertaken to assess the utilization of funds for women.

Some aspects related to the role of education to empower women

are-

* Education is an investment process, it is the investment of
knowledge as well as capital for future. Knowledge is the power
which reduces ignorance from human mind. A woman can develop
- herself strong, resource for development and brave through
education.

* Functions of education related to individual and society are
preservation, transformation, reformation and development. Edu-
cation helps in alf round development of personality of women
providing knowledge and information.

* Education brings awareness among the women about their
rights, duties, health and other resp011Sibiiities related {0 personal
and professional life, :
* Economic power or money is now considered the most
powertul controlling element of society Economic strength of

women is the vital force to reduce violence of women. _
*  Laws are basically made to safeguard the rights and dignity
of an individual's life knowledge about different laws and its proper
application can be earned through education, wich may be
considered as a benediction for women to keep from viclence.
Suggestive measures
i) - Social attitude towards women should !:ae changed. Edu-
cation should be available for all sects of society. -
i) Strong effort should be taken to stop witch killing. I.’e(-)ple
should be conscious and think logically about different religious
and social matter. .
iii) ‘Dowry system should be abolished and the people who
take and give dowry should be punished. Awareness should be
increased against dowry. Every family should -unde.rstand that
material resources are temporary assets and therefore importance
should be given to the girls, not to the dowry. Make them as
a resource to provide proper education. . .-
V) Parents should pay importance to the educatlor-x of th_e_ girls.
Education is the only mean by which the fate of a girl child can
be changed positively. Education can empower a women and
rovide her a life of dignity. :
5)0 . The NGOs and ogther social organization should be yigilant
in mbnitoring that woman are being benefitted by different
constitutional provisions as ‘well as by laws properly. They should
make the women aware about their constitutional rights and legal
~ouards. _ _
f;f ) gua\rV(Jmen should be given preference in all employment
sectors and the society should come together to boost 'her
confidence Employment will encourage other women of the society
tc earn education for better future. _
vii) An environment should be created in every househ(?ld
where women are given due respect, their scaﬁﬁes 1s.adored with
apprectation. This sort of environment in the family will mould the
character of a child with positive thinking for women.
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viil)  The mass-media, electronic media, and other public relation
media should take the great responsibility to create awareness
among people about women's problems and make them sympa-
thetic to help them. They can also play a vital role to focus the
people who are engaged in the crimes against women and punish
them.

X) Stories of great women should be included in the curriculum
to give the students an idea of the abilities of women.

X) Women should increase their participation in social, eco-
nomic, and political sectors to reinforce their voxce against social
dlscmnmauon.

1) Parents, teacher and conscious people of the society have

a great role to mould a girl child to be a strong, brave woman
and perfect citizen of the country through education.
Conclusion

Women are inseparable part of the society. They have some
physical limitation in respect to men, but they have a more
determined temperament, greater power to endure. They should
not be treated as second class citizen of the nation. Education
is the vita] force which improve the life and status of women
in the society. The crimes against women should not be accepted
in the civilized society and initiative must be taken for their
rectification. Women are the wonderful creation on this earth. They
should be given their part of open sky to breathe freely.
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 WOMEN POLICE AND THEIR
PROBLEMS OF DISCRIMINATION
AT WORK PLACE.

Dr. B. Deka (Ase?t Professor)
M. Gogoi (Research Scholar)
Dibrugarh University

Introduction:

Police work involves a plethora of outdoor activities like -
patrolling, providing security during important occasions, public
functions, and rallies, crime-fighting on the street and ensur_ihg a
safe and secure environment for the public in general. This crime-
fighting and protective role, coupled with the fact that police officers
have been predominantly male from the beginning, the police
profession is typically looked onas a mascuhne job (Pattnaik and
Worley, 2011).

Women in the modern world are now entering into the
traditionally 'masculine’ or male domain jobs and one of such job
is 'policing’. The entry of women into police profession is anew
phenomenon. It was in the beginning of the 20th century that
women came forward to join police profession all over the world.

At the beginning of their entry, women police were not fully

welcomed by their male counterparts and the police departments.

- They were. employed in the police departments as welfare- and

social workers. Studies conducted on them also reveals that they

* were viewed as worse or skepticism by their male counterparts .
“and not been fully integrated into ‘policing. Harrmgton and Col-~
leagues (1998) reported that "male attitudes and behavior are the .
‘largest barriers to-increasing the numbers of women in pohcmg o
Although women have experienced better reception in'the past few

decades there are Stlll those who do not find women to be viable
police officers in any way, shape, or form” (Rizo and Hipp, 2010).
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Women in large numbers are entering into the police
profession in India and all over the world. But despite this still
they are encountering enormous difficulties and psycho-physical
harassment problems including discrimination on the ground of age,
sex, educational qualification, in handling cases and taking deci-
sions, giving suggestions and some sexual harassment problems like
passing indecent jokes and some undesirable behavior from the
male police personal while performing late night duties etc.

'Discrimination' as a kind of psycho-physica] harassment |

problem that women police are encountering in the so called male
bastion of police profession results in their psychological harass-
ment. Because, discrimination based on age, sex, educational

qualification with regard to assigning task, taking decisions, in the

maiters of promotion, training etc. creates stress, tension and
depression. And these ultimately results to psychological harassment
of the individual for which they lose confidence, self esteem,
physical and ill-health etc. Generally, the term discrimination refers
distinction based on the personal characteristics of an individual
resulting in some disadvantages to that individual. In other words
we can say that discrimination is the unjust or prejudicial treatment
of different categories of people, especially on the ground of race,
age or sex (www. Oxforddictionaries.com/definition/discrimina-
tion?),

Discrimination is of two types Le. (a) direct and (b) indirect
discrimination. Direct discrimination occurs when a person is
treated less favorably on the grounds of a personal characteristic,
such as sex, parental status, race, age or disability. Again, indirect
discrimination occurs when a policy or procedure which appears
to treat everyone equally has the effect of disadvantaging certain
groups and the requirement is not reasonable (www.Jcu.edu.av/
co/discrimination).

In legal act, discrimination refers, the act of denying rights;

benefits, justice equitable treatment, or access to facilities available -

to all others, to an individual or group of people because of their

8%

race, age, gender, handicap or other defining characteristics (http /

flaw Joudictionary. comfdmcnmmatlon)

Research work conducted on discrimination of women
police in various parts of the world and many states of India have
shown that women in policing are facing the problems of
discrimination and sexual harassment from their higher ups and male
colleagues. The national surveys regarding workplace character-

istics and constraints that women experience in the service in India

indicates some significant findings. The studies suggested that a
large percentage of women felt marginalized and discriminated with
respect to training, promotion, horizontal mobility, and inflexible
working conditions. Stereotypes hold them from exercising their
authority which hampered their full participation in professional
activities and restricted their opportunities for growth at the
workplace (Indiresan, 20053). Regarding gender inequality in a male
dominated profession Kyprianou (1996) stated that female lawyers
and policewomen share similar problems in their attempts to
address gender inequalities within their professions. To him each
particular male dominated profession or vocation has its-own social

norm. Again, Bharadwaj (1999), in his study on Delhi policewomen

commented that in Delhi women police were dissatisfied with their
status and role despite their valuable contributions in both traditional
and modern areas of police work. Moreover, study conducted by
Sahgal (2007) on 235 women police working in Delhi reported
that women were generally not given important roles, or the

opportunity to handle critical jobs, which deprived them from -

earning recognition or reward for good work. Similarly Pattanaik's
(1996) study on policewomen of Orissa reported that the women
police experience role conflict, were looked down upon by the
male police officers, and faced more work-related problems as
compared to the officers. '

Not only the women police- personnel of developmg :

countrl_es are facing discrimination pmblems but the studies
‘conducted by various authors and resource persons reflected that
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in developed countries also policewomen has been experiencing

similar kind of discrimination problems from their male counterparts.”

For examples, study carried out by Broun et al. (1991) on
discrimination of women police in handling task on the Hampshire
Constabulary in England revealed that most women officers were
deployed either on foot or car; and were less likely to be part
of special investigation units, prisoner managemetit, marine sections,
and traffic patrol, and did not have dog or air support. Similarly,
Young's (1991) study on women police has revealed that, women
police face constant hostility 'in the job’ from fellow policemen who
try t0 maintain, control and dominance at work place. He further
comments that men perceive women police officers as weak
-individuals with no real ability for law enforcement. Moreover,
Price’s (1996) study on women's situation in an urban department
of U.8. revealed that black police women experience their work
worlds differently from those white women police personnel. They
report greater degrees of discrimination than white women in the
police organization and black women see themselves as discrimi-
nated against because of their race of gender.
After reviewing the works of various resource persons,

authors and scholars we have come to the fact that from the very
beginning the women police personal has been subjected to

discrimination on various grounds at workplace by their male

counterparts. Their discrimination indirectly points that still women
- in the developed and developing countries are not fully accepted
. --ahd welcome by their male colleagues, supervisors and the police -

- department. The negative attitude of the male colleagues is another

factor that proves their dlscnmmatmn in the police department. -

' S1gmﬁca.nce and objectlves of the study:

_ - Due to the increase in crime against women and women :
. criminals the enrolment of more girls into pollce profession is
' increasing in India and all over the world. In Assam, as an important -

state of North-Eastern India, the prachces such as dowry deaths,

bride burning, child marriage, and prostitution all these were not |

8t

rampant like the other parts of India. But the present scenario
has been changed. In 2005, Assam becomes topped with regard
to list of crimes against women in North-East India with 6,027
cases were registered in police. Out of these, 25 cases were

registered under the immoral trafficking Act. During 2006, The
‘National Crime Records Bureau (NCRB) of the Ministry of Home
" Affairs reported that, a total of 6,801 crimes that involved
- committed against and by women were registered in Assam. Again

in 2010 the rate of crime has significantly gone up. In 2010, total
11,197 cases of crime against women were registered in Assam

- Police. And out of 11,197 cases- 1721 were rape cases, 47

trafficking cases, 143 dowry related death cases, 5189 cases of
cruelty by husband, kidnapping of women and girls including 2486
cases and 1611 cases of molestation (source http://assampotice.com/
crimes women.html). Moreover, the incidents of molestation, traf-
ficking, murder and domestic violence have also gone up, indicating
that all is not well with women in Assam in the present time. So,
keeping in view the increasing rate of crime against women and

women criminals the number of women police personnel in Assam -~

Police Force is also increasing: In 01-01-2003, the number of
police personnel was 332, and as on01-01-2010, the number of
women police in Assam was 828 (Source - IGP office, Ulubeari,
Guwabhatt). Their entrance though reflécting socio-economic changes
in the outlook of the people and changing status of women, but

. an important question is always arise that, "Are the womenfolk

getting equal opportunities like their men folk in the so called
masculine job?" The answer is ‘partially no'. Because, in one of
the challenging and a male bastion of police profession women

are facing serious problems in creating a strong place for themselves
in the profession in general and.in the socwty at large. Though

after mdependence women's rlght to equality of work and

opportunity, education, etc. ‘have been guaranteed by the consti-

tution, various laws have been passed for empowerment of women,
but still in practice women are not at per with men. Tt is because

8"5:' .
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the traditional stereotypes that persist for women and men are still
occupying a strong place in the mind of the individuals of Indian
society,

Generally the culture and tradition of society prepares a
male to face the challenges of life differently from female. These
differences occur due to the social construction of gender which
~ starts from very childhood. Indian society is patriarchal in nature
where there is the domination of male. In Indian society, women
generally occupy a passive role. They are less aggressive, less
part101patory and less interested in things outside home (Singh,
2007). Women have internalized the oppressive patriarchal norms
of their domestication and seclusion and they uphold the inequality
of their sex roles, justifying it as natural and sanctioned by religion
and social norms (Singh, 2007).

In Police job, a policewoman not only encounters the
problems of discrimination and sexual harassment from the male
counterparts but also they have to encounter much role conflict
problems due to the contradiction between their traditional social-
ization pattern and duties and responsibilities expected from them
as policewomen. As being a Policewornan she has to modify the
traditional society and psychological set up which are by the society
in order to adopt and adjust her into the work of policing. Their
performance of dual role leads to many changes in their own
concept of self, their relationships at workplace and modifications
in their family. It is therefore, important to study the challenges
and problems faced by women police personnel in a male bastion
police profession with sociological interpretation.

Objectives of the study:

(a) To trace the nature of dlscrimmatlon against women pouu: '

personnel at their work place.
) To provide some poz,sﬂ:olc measures to minimize . the

problems of discnmmanon agamst women police personnel a,t thelr

work place.
Methodology:

€o

The :study confines itself only to the women police
personnel's working and deployed in the selected nine districts of

Brahmaputra valley of Assam viz, Guwahati (Kamrup Metro),

Kamrup (rural), Darrang, Sonitpur, Lakhimpur, Golaghat, Sivasagar,
Dibrugarh and Tinsukia. These districts were purposefully selected
by keeping in view the rate of crime against women and women
criminals; to represent the northern bank as well as southern bank
of the river Brahmaputra; and to represent the lower and upper
parts of the administrative division of Assam. Since the study is
concerned with the women police personnel working under DEF
i.e. District Executive Force of selected nine districts, therefore,
the field of the study constitutes all the police stations, district head

quarters i.e., SP's office, district court, police reserve office of the

above mentioned districts of Brahmaputra valley of Assam. The
respondents of the study constituted all the permanently employed

women police personnel occupied different ranks and deployed

in different fields under the nine districts of Assam. The respondents
of the study were selected through survey method. As on 01-01-

2012, there was total 371 women police personnel deployed in

these nine districts of Brahmaputra valley of Assam and all of them
were purposefully selected for the study. The data for the study

were collected from the primary as well as secondary sources.

The primary data were collected through personal interview with
the respondents with the help-of interview schedule and observation
method. The interview schedule was consisted of several questions
regarding age of the respondents, their occupational rank, their
personal background, gender disparity of the women pohce at
work place, opportunity for independent action in job, discrimi-
nation of women pohce personnel by the superior officers in

assigning task, rank distribution according to one's educational

qualification, role in decision making process; promotion of the
women police personnel etc. :
Results and Discussion: = . '
Rank dlstnbutlon of the respondents The followmg table
enumerates the data on he present rank of the respondents in
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their occupation. Table-1 indicates that there were total 371 women
police personnel deployed in various ranks-in the selected nine

districts of Brahmaputra valley of Assam. The findings revealed '

~ that out of 371 respondents majorities of them belonged to the

lower rank i.e. the rank of CONST. Their percentage consisted N

‘about 84.09%. Against this, respondents belonged to the upper
- ranks such as HC, HAV and NK consisted only 7.55%, 2.43%
and 0.54% respectively. o '

The findings revealed that in nine districts there was only

one respondent that belonged to the higher rank i.e. the-rank of

INSPR. And she was deployed in Guwabhati district of lower
division of Assam. '

Again, with regard to the upper rank such as SI and ASI,
the data in the Table-1 reflects that very small percentage of the
respondents belonged to the rank of SI and ASL Out of 371

_respondent only 3.50% belonged the rank of SI. Whereas, the
respondent belonged to the ASI rank consisted only 1.62%. Again,
out of 3.50% of the SI, a significant number of them consisting
about 1.1% were deployed in Guwahati district of Assam.

District and rank wise percentage distribution of the respondents

Sl | Name of the Rank of the tespondent Total
Ne. District [SP| ADD. |DY.|INSPR| 81 AS] HC | IAV | NK |CONST
SP SF
1 Guawahati | - - - 1 4 z 15 4 - 95 122
0.26% | 1.1% | 0.54% § 404% | L1% 259% ] 32.88%
2 Karnrup - 1 - 3 - - 27 32
0.26% 0.80% ) 7.28% | B62%
3 Darrang - - - - 2 - 2 - - 37 41
i 0.54% 0.54% | 9974 | 11L.05%
4 | Lakhimpwr | - - - - 1 - T - R E 5) 25
[ 0.26% 0.26% 5.93% 6.46%
5 Sanitpur | - - - - 1 - 4 - - 42 47
1 : 026%(1 | L% 1132% | 12.66%
6 | Golaghat {-| - = - 1 : B T 14 15
: : 0.26% . ] 3.77% | 404%
7 Sivasagar |} - - - - 1 1 2 2 A1 12 26
. o 0.26% | 0.26% | 0.54% | 0.54% 10.26%] 5.12% 7.0%
8 Dibeugarh | - - - - i 3 1 2 1 39 47
) : 0.26% | 0.80% | 0.26% | 0.54% 10.26%] t0.51% § 12.66% |
9 Tinsokiz | - - - - 1 - - - - 16 - 17
0.20% 431% | 4.58%
1 13 [ 28 -9 42 312 | 371
0.26% | 3.50% | 1.62% | 7.55% | 2.43% |0.54% 84.09% | 100%

&

From the above data wi{h-‘ire_gard to the rank wise
percentage distribution of the respondetits we have come to know -

that in all the selected nine districts of Assam the percentage of
the respondents belonged to the higher ranks were very low.
Whereas, against this the percentage of the respondents, belongfad
to the lower ranks that is the rank of CONS. consisted of maj ority

innumber.. - o | B
"~ Age and rank wise distribution of the respondents: In the
present study the respondents’ were divided into 9 age groups.

The minimum age group comprise 24-28 years and the maxunum
age.group comprises 56 and above year. From the collection of
data in the selected districts it was revealed that starting from the
age group of 24 up to 36 years, the respondents were young
and energetic and their percentage in total consisted only 40.43%.
On the other hand, majority that is 59.57% in total were fall
between the age group of 36+ to 56 and above years. Normally,

. after crossing 36 years of age, women, gradually lose their physical

strength. Again, after crossing 40 years of age women gradually
face some personal problems related to their menopause and some

family adjustment problem.

Tt is evident from the Table-2 that out of 371 respoh_de_nts‘
majority consisting 84.09% belonged to the rank of CONST. and

out of $4.09% CONSTSs only 37.73% of them fall between the -

~ age group of 24 up to 36. Against this, a'significant nun‘_nber.'c')f
. CONSTS consisting 46.36% of them fall between the age group

of 36 to 56 and above.,

However, with regard to the higher ranks such as, INSPR.

"and SI, Table-2 reveals that there was only one INSPR. in the

selected nine districts and she belonged to the age group of 48-

52, Whilé,- ‘with regard to the SI's, out of 3_.5_0% of them, 2.16%
of them were fall between the age group24-32 and 0.26% qf .them
belo'ng'cd'to'th_e age group of 36-40 and 48-52 each respectively.
While, 0.80% belonged to the age of 56.and above. .

' The Table-2 also depicts that out of 1.62% of the ASI
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respondents 1.07% belonged to the age group of 48-52 and
0.54% belonged to the age group of 52-56.

Again, in case of the respondentis belonged to the rank of HC

Table-2 reveals that out of 7.55% of the HC, a significant
percentage of them consisting 7.27% fall between the age group
of 36-56. While only one 1(0.26%) of the HC was belonged to
the age group of 28-32..

Age and rank wise percentage distribution of the respondents

SL | Age Rank of fhe I Total
No. SPTADD. [DY.[INSPR| & | ASI | HC |HAV | NK |CONST
: _sp .| sp . : -

T [ 2438 -] - 1-1 ~- 2 - : - 27 29
0.54% 7.28% | 7.82%

27w [ -1 - - - i - - ) 29
- ] 6.26% 1L32% | 13.21%

3] 3236 (-] - -] - - . 1 - 7 72
: 0.26% 19.14% | 19.41%

4 %640 |- - -] - : - | - " 37 39
0.26% 9.97% | 10.51%

ST a0 [T - -1 - - - 71 2 0 43 53
1.88% | 0.54% | 0.26%| 11.6% | 14.29%

6 | asag (-] - [ -] - - - 10 1 S T 50
: 27% |0.26% 10.51% ! 13.48%

7| 4%33 [-] - |- 1 i 3 3 4 1 3 sl
0.26% | 0.26% | 1.07% | 162% | 1.07% |0.26% | 0.2% | 13.74%

8 | 52586 |-] - |- - - 2 3 - : 16 21
0.54% | 0.80% 431% | 5.66%

9 s6r -] - |- - 3 - - 1 - 3 7
0.80% 0.26% 0.R0% | 1.88%

i i3 6 28 3 2 313 7

0.26% | 3.50% | 1.62% | 7.55% |2.43% {0.54% | 84.09% | too%

In the rank of HAV, out of 2.43% a significant number of them

consisting 2.15% were fall between the age group of 40-56 and

above. Against this only 1 (0.26%) HAV belonged to the age group

of 32-36.

- Again, with regard to the rank of NK out of 2 (0.54%), one
(0.26%) belonged to the age group of 40-44 and the other one

belonged to the age group of 48-52. :

- -So, from. the above. findings, we have come to know that the

percentage of he respondents who were found young and energetic
was very low and it consisted only 40.43% (from 24 up to 36)
~ while, against this majority of the respondents belonged to upper
age group (from 36+ to 56 and above) and their percentage in

&8

total consisted around 59.57%. '
Information gathered from the respondents it was found that within
the age group of 24-28 and 28-32, majority of them were
unmarried. According to them, they also like their male police
personnel are able to perform tough and hazardous duties. So,
the respondents of this age group can easily be posted at distant
places away from their famnlles as they did not have any family
tension and pressure. _
Personal background of the respondents: Regarding personal
background of the respondent the study reveals (as depicted in
the Table-3) that out of 371 respondent majorities of them were
married. Their percentage constituies about 72.51%. Against this
only 13.21% were unmartied, 10.24% were widowed and 4.04%
were divorced.

With regard to their educational qualification the study reveals that
out of 371 respondents’ majority of them consisting 54.44% (as
indicated in the Table-3) of them were under matriculate, while
29.91% of them matriculate and only 9.70% of the respondents
such were H.S. passed. The Table-3 also indicates that out of
371 respondents only 5.39% of them were graduates whereas with
regard to the highly qualified respondents such as post graduate
respondents their percentage consisted only 0.54%. After analyzing
the data with regard to educational qualification we have found
that in the selected nine districts of Brahmaputra Valley of Assam

. very small percentage consisting 5.92% (graduate 5.39%-+0.54%

post graduate) of the respondents had good educational back-
ground. While majority consisting 94.07% (under matriculate

-54.44% 129.91% matriculate 19.70% H.S. passed) of them had -

poor educational background. So, we can say that the no. of highly
qualified women police personnel in the selected nine districts of

Assam is very low.
Table-3

Personal background of the respondent
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| o Table -5
‘Respondents view regarding their rank according to their educa-
tional standard " B ._

Sl Variable [ No. of Respondents { Percentage
i Marital Statas . :
Married 269 72.51%
Un-narried 49 L 13.21%
Divorce 15. . | A4.04%
- Widowed 38 o 10.24%
2 Educational : '
Qualification .
TUnder matriculate 202 ) 1. 54.44%
Matriculate 111 [ 29.91%
HSpassed ~ | BE - 9,70%-
Graduaie - 20 . ©-.5.39% C
. Post-graduate 2 . 054% |

Gender disparity at work place and the respondents; As the study
reveals that most of the respondents had poor .educational
background, many of them belonged to lower rank ie. the rank
of CONST. so, there is a possible chance for facing gender
disparity problems on the ground of handling important cases,
taking decisions, etc. Therefore, in order to reveal i_nformatio_n in
this regard the respondents were asked a question. The f_indings
project that (as depicted in the Table-4) majority (80.1%) of them
had stated that they were not facing any gender disparity problem

at' workplace, while, 7.55% of them expressed that they were
~facing gender disparity problems at workplace. The respondents -

who were facing such problems a significant percentage of them
" ie. about 7.0% belonged to the rank of CONST. whereas, 0.26%
-~ each belonged to the rank of ASI and HAV respectively.

The respondents who had opined their dissatisfaction a.
significant percentage of them consisting 6.74% (i.e. out of 7.3%)-

‘belonged to the rank of CONST. and 0.54% belonged to the
rank of HC. S _ o

For the CONST. is 12th pass (H.S) whereas; in Assam
Police the minimum educational qualification for them isHSL.C
passed or matriculate. But up to 2008 in Assam, the minimum
educational qualification for the rank of CONST. was only VIIl
passed onward. '

&

Ranks ~ Comment

St -
No.- Yes Mo Mo commerit Totl
i P - . -
2 | ADDL.SP | -
3 | DY.SP .
1
4| SRR | 026w
: - 13 T
5 .
S 3.50% 0.26%
3 6
6 ASI 162% | 1.62%
— 20 2 3 28
7 Hi -
- ¢ 54% | 054% |  1.62% 7.55%
7] 2 5
g | HAV
HA 1.88% 0.54% 2.43%
. 2 2
9 NK .
- 0.54% 0.54%
T 25 102 312
10| CONST. 14g986% | 6.74% |  27.49% 84.1%
- 232 127 112 371
T”‘“_l o 16253% ) 7.3% 302% 100%

The present study reflects that majority of the respondents
had poor educational qualification and majority of them belonged
to the rank of CONST. So, in order to judge the opinion of the
respondents with regard to their present rank in the job a question
was asked to them. Their findings reflected that 62.53% of the
respondents (as highlighted in the above Table - 5) expressed that
their ranks were according to their educational standard while,
7.3% of them expressed their negative comment. |

The respondents who had opined their dissatisfaction a
significant percentage of them consisting 6.74% (i.e. out 7.3%)
belonged: to the rank of CONST. and 0.54% belonged to the
rank of HC. o - |

Tt was found that out of 6.74% (that expressed negatively)

of the CONST. 2.42% were graduate while, 4.31% o them were -

H.S. 'pa__sspd_.:”[he respondents of these category were of the view

that ag they were graduate and H.S. passed (12th pass) which
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were higher.than the required minimum qualification for the lower

rank .of CONST. so, they should be promoted to the rank of

HAV or HC. Again, the HC (0.54% who gave negative reply)
respondents were of the view that as they were graduate so they
should be promoted to rank of ASI or SL '

Moreover, many of the respondents consisting 30.2% of
them did not give any comment. The respondents of such category
did not want to disclose their opinion either they were hesitating
for their poor educational qualification or there were some hidden
pressure from their department, senior officials etc.

Problems regarding promotion of the women police: To
reveal further information with regard to their discrimination
problems another question was asked to them that, "Do you find
any problems regarding your promotion?” The findings revealed
that 16.71% of the respondents (projected in the Table - 6) were
facing problems with regard to their promotion matters and out
of 16.71% about 15.4 of them belonged to the lower rank of

- CONST. Moreover, the respondents belonged to the upper ranks
such as ASI and HC were also facing problems and their
percentage consisted about 0.54% each respectively. The respon-
dents who expressed negatively were of the view that the
promotion matters in the police service were very slow in
comparison to other government service. They again stated that

- they had to wait for several years to have promotion to the upper
ranks. They were of the view that in spite of giving good service
to the department, maintaining discipline at work, their service did
not get any consideration with regard to their promotion matters.

- And for this reason they were gradually losing their carcer
expectation in‘the job. | |

Besides this, majority of the respondents were not facing
any problems with regard to their promotion matters. Their
percentage consisted about 72.77%. It is important here to mention
that respondents who were not facing any problem many of them

specially belonged to CONST. rank did not want a promotion.
Because they felt that their promotion would lead to their transfer o

&b

top other distant places far away from their family and this would
create stress and tension in their family.
Table-6
Rank wise percentage distribution of the respondents regarding
facing problems in the matters of promotion

51 Comment

MNo. Ranks Yes No No comnent Total
1 5P - : - .
2 [ ADDL.SP | - - -
31 DV.SP - " - N
i T

4 | INSPR, - | oze% - 0.26%
13 13

3 St 3.50% - 3,509
3 4 %

6 ASI 0.54% | 11% - 1.62%
2 23 3 28

7 HC 054% | 62% 0.81% 7.55%
8 | HAV ! J ! 4

026% | 188% | 026% 2.43%
7) 2

9 NK © | 0.54% - 0.54%
" 57 1 220 35 312

10| CONST. | ys40; | 5030 |  943% 84.09%
ot 62 | 270 39 391

ot 7% | 10.51% 100%

| 16.711%

Thus, to avoid themselves from such conflicting situation
they did not want promotion and hence they did not find any
problems regarding their promotion matter. Their comment indicates
that they did not have higher expectations of their career.

Further, 10.51% of them did not want to pass any comment
in this regard. There were various factors behind their silent
behavior such as fear from their superior officers, losing of job,
or due to fear of creatlon of some unfavorabie atmosphere in their
pohce station etc.

- Discrimination of women police on the basis of age in
assigning task: Data in the Table - 7 glven below depicts that the
réspondeiits -of all the age group were facing discrimination

* problems from the male officers regarding assigning important task.

‘Their percentage consisted about 7.0% while, 8.35% of the




respondénts‘ did not want to give any comment on that. Their, 'no

comment' indirectly showing the fact that they were also facing
‘Table -7 '
Age wise percentage distribution of the

respondents regarding

- discrimination from the male officers in assigning important

task '

Sl. Comment . .
No. - Age Yes Nop No comment | Total j
1 24.28 3(0.81%) | 22(5.93%) A1.1%) |- 29(7.82%)
2 28-32 2(0.54%) 43(11.59%) 4(1.1%) 49(13.21%)
3 32-36 3(0.81%) | 66(17.78%) 3(0.81%) 72(19.41%})
4 36-40 | 2(0.54%) | 32(8.62%) 5(1.35%) 39(10.51%)
5 A0-44 4(1.1%) | 44(11.85%) 5(1.35%) 53(14.29%
6 44-48 2(0.54%) | 44(11.85%) | 4(1.1%}) 50(13.48%)
7 . 48-52 4{1.1%) | 45(12.13%) 2{0.54%) 51(13.74%)
] 52-56 4(1.1%) | 15(4.04%) 2(0.54%) 21{5.66%0)
9 56" 2(0.54%) | 3(0.81%) 2(0.54%} - 7¢1.88%)
Total - 26(7.0%) | 314(84.64%). 31(8.35%) 371{100%)

such kind of Problem at their workplace. However, in this regard
majority of the respondents consisting about 84.64% of them
reported that they were not facing any kind of discrimination
" . problems from their male officers. They were of the opinion that
their male officers treat them equally as like as their male
counterparts in assigning tasks. It is important to. mention here that
“- though maxinum percentage of the respondents expressed 'no’ in
this regard but any of them expressed their comment in a
discounted tone and their comment in such way reflects that they
were also facing such kind of problem. '

The Table-7 also reflects that the respondents who were.

facing discrimination problems about 4.31% (i.e., out of 7.0%)
fall between the age oroup of 40+ to 56 and above years has
mentioned the following reasons: S

(@) Out of 4.31% of this category of respondents about 2.43%

has stated that due to their growing age the male officers and their

male colleagues feel that women police are not strong ¢nough

physically to handle tasks.

(b) - And the remaining 1.88% out of 4.31% has cited. the

reason of poor educational qualification and lower rank in the

profession.

Again, about 2.69 of the respondents (out of 7.0%) fall between
the age group of 24 up to 40 years of age. The respondents of
this particular age group category has mentioned two reasons for
facing discrimination problems from the male officers, viz. -
(@  Out of 2.69% of this category (that fall between 24 up
to 40 years of age) of respondents, about 1.1% has stated that
due to their lower rank in the profession the male officers feel
that women police cannot handle tasks efficiently.

(b) - And the remaining 1.62% (out of 2.69%) has mentioned

‘both the poor educational qualification and lower rank in the

profession.

It is important to mention here that the respondents who were
facing such kind of problem = significant percentage of them (i.¢.,
5.93% out of 7.0%) belonged to the CONST. rank. Again, out
of 7.0% about 3.50% were under matriculate, 2.43% and. 1.1%
were matriculate and H.S. passed respectively.

Demoralize by the male counterparts and the rank of the

respondents: The respondents were asked another question to
reveal more information regarding their problems of discrirnination

at workplace. They were asked whether their male counterparts
demoralize them regarding their decision or opinion in serious
matter. - ' _

Table - 8 - : _

Percentage distribution of the respondents regarding their comments
on demoralize by the male counterparts regarding deciston/opinion
in serious matter. . o

81 : Comment

No. Rasks Yes No " Noe Total

1 SP - - -

2 ADDL. 8P

3 DY. 5P - - -

4 INSPR. - 1(0.26%) - 10.26%)

5 S - 11£2.56%) - 2(0.54%) 13(3.50%)

[ ABI - 5(1.35%) 10, 36%) - 6(1.62%)

7 HC - 26.46%) - 4(1.1%) 28(7.55%)

8 HAV - F{1.88%) | 1(0.26%) 1{0.26%) 92 43%)

9 NK - 1{0.26%) - 1(0.26%) 2{0.54%)
10 CONST. - 241(64.96%) | 32(B.62%) | 3X10.51%) | I1XB4 1%)
Total 290{78.16%) | 34(9.16%) 1 47(12.66%) ! 371(100%)
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- The findings projected in the Table - 8 signifies that out of 371

respondents about 9.16% expressed. '-sometim_es’ while 12.66% did -

not give any comment in this regard.

However, majority of the respondents consisting 78.16% were of
the view that they were not facing such kind of problems from
their male colleagues. ' '

It is evident from the Table - 8 that the respondents who expressed

'sometimes' in this regard a significant percentage of them (8.62%

out of 9.16%) belonged to lower rank i.. the rank of CONST.
The respondents had stated the following reasons- .
1. Qut of 9.16% [that had expressed 'sometimes] about 6.2%

stated about their poor educational 'backgrol_md: and lower rank

in the department. :
2. And the remaining 2.96% has mentioned their growing age
 factor. The respondents of this category fall between 48 to 56
years of age. | ' -
The respondents that expressed 'sometimes’ stated that the male
counterparts has the tendency not to take women's opinions and
ideas, seriously. They again stated that in many cases especially
in handling many important tasks or in an important operation the
male counterparts have been feeling that bringing women with them
will create additional tensions among them, Moreover, the respon-
dents who had fall between the age group of 48 to0 .56 years of
age i.e., 2.96% out of 9.16% stated that sometimes the department
shows much importance to the young girls who are energetic also.
They were of the view that only physical strength would not matter
much in handling or dealing cases. For successful handling of cases
some other elements such as bravery, sincerity, benevolence,_tajént,
dedication, honesty, experience ete. and many. more factors are
there which also essential as physical strength, According to them,
the elder women police personnel can more efficiently handle any
case and operation as they become more experienced by rendering
long service to the department: and society. .
Emphasizing the qualities of women Arora, et ¢l (2009) stated that

it is only a myth that only physically:strong people are.required:

v

in the police. Apart from this women can handle media and public

expectations much better than their male counterparts. They can
handle riots, protests and other law and other problems much better
than a male. _

The honorable Home Minister of India Patil (2005, p.s.40) in his
valedictory address in "2nd National Conference for Women Police
in India", "Women in policing should not feel compelled to adopt
macho style characteristics in order to be accepted and succeed
in the organization. He noted that women police officers the world

- overrely on a style of policing that uses less physical force, and

are better at defusing potentially violent conformations with citizens.
Women officers often possess better communication and persuasive
skills and a uniquely suited to implement the community police
model" - | |

From the above discussion we can say that though women possess
less physical strength. but they possess more mental capabilities
like integrity, patience, compassion, love, sincerity, sacrifice than
male counterparts. Apait from giving physical force, these qualities
of women will -contribute a lot to the society in dealing with
challenges of crime and criminals. '
Opportunity for taking independent decision and action in handling
cases: Today women in increasing numbers are joining and
contributing to the police forces. In some areas, women can handle
better than male police such as, in dealing with women complainants
or victims, searching them,. guarding them, escorting them, coun-
seling them ete. Their more involvement in the police department
will help to sensitively dealt with the issues related to crime against
women and women criminals. The humanizing qualities that the
women can: only bring to the police will help not only in

- strengthening the police and public. By emphasizing their valuable

role in handling female cases, the women police personal covering
from the lower rank of CONST. to the SI should be given power
to some extent in taking independent decision and action in their
job. Giving minimum power in taking decisions and handling cases

independently will not-only help the women police personal for

W -



~ successful interrogatibn but will help to boost up their self-

confidence ‘also. In this regard, to reveal information from the
respondents about opportunity for taking independent decision and
action in the job the respondents were asked a question.

Table - 9
Rank wise distribution of the respondents regarding their
opportunity for taking independent decision and action in

handling female cases
SL Rank . Comment Total —|
No. ' Yes No No Comment
1. sP -
2. ADDL.SP - ] -
3. DY. 8P - -
4, |INSPR 1 (0.26%) - 1{0.26%)
5. S1 - 10 (2.7%) 3(0.81%) 13(350%)
6. ASI ] - - 5(1.35%) 1{6.26%) 6(1.62%)°
7. |HC - 22(5.93%) | 6(1.62%) | 28(7.55%)
£. HAV - 7{1.88%) 2(0.54%) 9(2.43%)
9. |NK N 7(0.54%) R 2(0.54%)
10, | CONST - 253(68.2%0) 59{15.9%) 312(84.09%)
11. | Total 100.26%)__| 299(80,59%) | 71(19.14%) | 371(100%)

The findings revealed that only one respondent (0 26%) (as

depicted in the Table-9) had given positive reply on that. She had
given positive reply as she belonged to the higher rank i.e. the -

rank of INSPR. According to her, she can independently take all
the decision and take action as she is the in charge of the All
Women Police Station.

However, the respondents comprising of upper ranks like SI, ASI
and HC to the lower rank of HAV, NK and CONST. all of them
had given negative response. Their percentage in total consisted
majority, with 80.59%. according to them, they cannot take any

independent action or decision in handling female cases. They have .

to follow the order of their superior officers. They have stated
that, "even in interrogating a female victim or offender we have
to follow our senior officers’ command and even mn askmg questions.

also.”" In this regard the respondents specm.lly belonged to the

LE

CONST. rank had stated that, “though sometimes the upper ranks

such as SI and ASI women personnel are given some liberty in
handling female related cases, but we as a CONST. do not have
such opportunity. " Again, 19 14% d1d not want to make any
cotnment on that.

Nobody can understand a women's problem better than the women

Ithemselves As being a woman, the women police personnel can
' communicate ini a better way with the female victims and offenders

than the male counterparts. It is therefore essential that the women
pohce personnel should be given power and hberty to interrogate
the feinale victims and criminals and also to handle such cases.

" Conclusion and suggestions: On the basis of the above findings

we tail sy that in the selected nine districts of Brahmaputra Valley
of Assam only smiall percentage of the respondents had stated their
trie feelings while, against this maximum percentage of them

expressed the absence of discrimination on vatjous grounds at their

woik place and by their male counterparts. Moreover, the above
findings also reflect that the respondents’ belonged to the lower
ranks were facing:more discrimination from their male counterparts
than the respondents belonged to the higher ranks. Though,

- majority of the respondents stated that they were not finding any

kind of such negative behavior from their male counterparts yet
it is doubtful. Because, the questions related to these aspects are
very sensitive in nature. Considering these difficulties an utmost care
has been made to reveal the truth from them. At the time of
conducting interview with the women police personnel from the
observation of their facial expression, gestures and hesitation we

_have come to know that not only small number of women were

facing such kind of problems. But in spite of this many of the
women police were facing such kinds of problem from their male
counterpatts. Not only this, though many of the women police
personnel had expressed that they were not facing any discrimi-
nation in various aspects viz., in handling cases, in taking important
decisions, in the matters of promotion etc. but they expressed their
responses in a very discontented tone. Many of the women hasited

be



to comment or state their feelings in this regard. Various reasons
. are behind it such as, fear from the higher-ups, to avoid tension,
tress, depression that may arise if they state any ‘comment.
Moreover, in many of the police stations due to lack of separate
rest toom facilities the respondents were interviewed in the
presence of the male counterparts for which they hesitate to provide
information in this regard. = .. . o
Aga.i_n there are other reasons for which the women police
personnel hesitated 0 provide information i.e. their feminine
attributes such as softness shyness, subjugation etc. Despite this,
another factor is that the stereotypical thinking that exists in the
society does not approve of women, who are independent and
‘powerful while the same is admired and encouraged in men. These
are 'some of the factors that hold women back in being assertive

-and demand their rig}ifﬁji place in their carrier (Indiresen, 2005).

 Indian society which is patriarchal in nature women faces
many challenges in all the spheres of life. There are several cultural
barriers for women that put her status rather low. To bring changes
in the stereotypical thinking of the people family as a primary group
should play the important role by treating and socializing their boy
and girl child in the same way. Other social institutions and
organizations should play important role in bringing changes in the
culture and transforming the mindset of the people. After bringing
such transformation and changes in the society women will be

-, - encouraged and supported more to enter into the male dominated

- professions. Not only this, by bringing changes and transformation

o -~ in the culture within male dominated profession will help womien

' to-gain equal status with the male counterparts. -

_Suggestions: _ o
- On the basis of overall findings, some suggestions are
L proyidéd'to'r'xﬁmnﬁzé the problems of the womien police persdnnél
-in_relation to their discrimination at workplace. Hope these
suggestive measures will help the government of Assam and Assam

- police force to minimize their problems and to take some necessary

by

steps for the mainstreaming of women police in Assam. These
suggestive measures will also help the Assam government and
Assam Police Force to organize various plans and policies, various

~ counseling courses by covering various issues related with the

adjustment and discrimination problems of women police personnel
working and deployed in various district of Assam.

* To decrease gendéf inequality both men and women should
be provided gender sensitization training at their recruitment level,

 during refresher training and in service training course.

%  Toremove the feeling of inferiority complex from the mind _'

 they should be provided educational opportunities through open/

*  Where recruitment, promotions or appointments are inter-
view based women officers must be included in the interview
boards. ' _ )

x Women SlIs should be given postings to police stations
immediately after completion of their training. o

*  Promotions should be provided to the efficient and de-
served police personnel irrespective of their sexes. o

* If possible besides giving emphasis on seniority, their work
and sincerity should also be taken into consideration in the matters
of promotion. _ .

* Appropriate complaint mechanisms are to be created for
the time bound handling of complainis of sexual harassment and
discrimination at the workplace. Complaints should be kept
confidential and the working of complaint committees be mentioned
by calling reports at quarterly and annual intervals. _

* Women be encouraged to develop their innate skills through
intensive specialized courses in intelligence; investigation, computer
operation, meditation, counseling and communication.

* Women police must be sent for training courses that are.

preferred for promotion at all ranks,

of the women police occupying lower rank i.e. the rank of CONST,

distance learning.

% - As the women police CONST's form-a large number.
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therefore utmost care should be taken to boost up their energy

and to increase their talent by upgrading their knowledge, aftitude,

skills and habits through appropriate trammg modules and coun-
seling courses.

* The elder women police persormel spec1ally belonged ta

the age group of 50 to 56 and above years should be prov1ded

paper works instead of giving them phy51cal task. Again, the elder
police women should be encouraged more and give much
opportunity in mterrogatxon of female offenders and victims.

Because they are more experlenced iri these fields as they are

'~ assoclating with the police department from many years.

* . Separate women police stations should be established in
every district and sub-divisional head-quarter to deal more effi-
ciently with women related cases.

* Dual roles required of women officers in workplace and
home should be con51dered without negative connotations, and
wherever possible should be facilitated.

* To minimize the problem of role conflict of the women
police their transfer matters should be taken into oonmderahon by
keeping in view the postmg of theéir career aspirations among the
women police personnel.

.3 At least.a small library containing latest journals, magazines,
research articles on women police of various states and, important
books in both the English and Assamese literature should be
provided to all the police stations of Assam. These will help them
to -acquire various information and knowledge about the police

-organization of various states of India in general and the status
of women police and other issues related to them in particular.

% - The feminine qualities of women like love, compassion,
truth, tolerance ete. should not be undermine. Rather these qualities
should be appreciated as these will help to provide a more human
face to police organizition, help to manning a police station and
will help to develop more positive attitudes of the public towards
the whole police organization.

Notes:

b

SP: Superintendent of Police

ADDL. SP: Additional Superintendent of police

DY. SP: Deputy Supenntendent of Police.

INSPR: Inspector

SI: Sub-Inspector

ASI: Assistant Sun-Inspector

HC: Head Constable

HAV: Havildar

NK: Nayak

CONST: Constable
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""Adolescence period and
women's problem"

: ' Purabi Chetia

Department of Education
Sonari College

Introduction:

The process of life of the living organisms is very
~ fascinating. The process of human development continues since
birth till death. In the process of human development, we see
_ various changes in different phases of life. The period of adoles-
cence is extremely important in the life of the individual. The age
range of adolescence is from 12-18 years. During this period one
moves from childhood to a stage of maturity when the individual
takes active part in life. Development of reproductive power is
one of the chief characteristics of this period. During this period
children develop very fast and develop mentally, emotionally,
socially and physically. At this period both men and women face
some serious problems. Therefore, here we discuss mainly the
problems faced by women during adolescence period because in
the present situation this type of study is very essential as well
as complicated.

- Objectives of the study:
a) To find out the problems faced by the women during the
adolescence period. ' |

b) To provide some suggestions for the problems faced by -

the women during the adolescence period.
Significance of the study: '

The adolescence period is one of the most important and
complicated period of human life. In this period the individual
develop their abilities but they face some problems. So the

Kb

psychologist Stanley Hall termed this period as stress and storm
period. The main area of the study is adolescence period and the
problems of women. Thus the problems faced by women during
adolescence period is most important and therefore to give some

- remedial measures for soles their problems is more necessary in

the present situation.
Description of different terms used in the study _
Adolescence is the third phase of life. After the completion of

- childhood the adolescence period begins. The term 'adolescence’

is derived from the Latin word 'adolescence’ which mean 'to grow'.
So the essence of the word adolescence is growth and it is in
this sense that adolescence represents a period of intensive growth
and change in nearly all aspects of a child's physical, mental, social
and emotional life. It is very crucial period of one’s life. The growth
achieved, the experience gained, responsibilities felt and the
relationship developed at this stage destine the complete future of
an individual. It can be defined as the transitional stage of
development between childhood and full adulthood, representing
the period of time during which a period is biologically adult but
emotionally not at full maturity. It represents the period of time
during which a juvenile matures into adulthood.

“Adolescence period and adolescent - -

Adolescence is the most important period of human life.
The period between the age group of 12 years and 18 years is
termed as adolescence. A child is described as an adolescent when
he or ‘she reaches puberty that is when he or she has become
sexually mature to the point, when they are able to reproduce their
kind. They cease to be an adolescent when they have acquired
maturity to play the role of an adult in their society or culture.
Maturity as the term used here, does not mean mere physical
maturity, it also implies mental, emotional and social maturity.

It is very difficult to point ‘out the exact range of the
adolescence period in terms of chronological years. Achieving
puberty and becoming mature cannot be tied to a universal span

or period. In our country in comparison to western countries, the
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period of adolescence starts early as Indian children achieve
puberty earlier, due to the favourable climatic and cultural factors.
Also it ends earlier due to easy attainment of maturity whereas
in the western world "the adolescence extends roughly from 13
years of age till 21 for girls and 15 till 21 for boys". In India
it usually ranges from 13 to 19 among boys and from 11 to 17
among girls. Yet there are wide individual differences. The range
of adolescence, not only differ from country to country but vaties
from community to community and from individual to individual.
In general, girl become sexually as well as socially mature at carly
age. Besides, the standard of living, diet, early of late marriage,
health and climate, the cultural traditions and environment, attitude
towards other sex and the role expected from the child at different
ages are some of the other factors which control the dawn of
puberty and attainment of maturity by children. .

_ The term “adolescents” , "youth," "young adults,” and
"voung people” are used interchangeably. Change is the identifi-

cation of adolescence. Growth of facial hair for boys and beginning

of menstruation for girls, take interest and relationships. They
become independent of their parents. Major physical, cognitive,
and behavioral changes take place and their biological development
and psychological development overlap. A person's body under-
goes dramatic changes. Development of reproductive power is one
of the chief characteristics of this period. Sex is the fundamental
fact of #dolescence. So, Slaughter says, "Like the over flow of
great children attracted their opposite sex and their sexual tendency
becomes very difficult to control. Both the boys and girls may
become adulterous and maladjusted if proper. education is not
| provided. This period is a troublesome painful period full of ups

and downs and whitlpools. It is most critical period of life because
this period one can't control their sex and wants. Children of this
age are quite perplexed and worried about their somatic variations
and sudden changes in their total appearance, behavior and others'
attitude towards them. They are worried about their sudden
changes in their sex behavior, sex related physiological problems

o

- and physically,” - A.T. Jersild.

and so on. Thus because of the above reason Stanly Hall called

~ this periods as" stress and storm period." In another word it is

a time of great strife and strain, when the adolescent meets with
a 'clash between his previous schemes of thoughts and his new
experiences'. Children develop very fast and in multi faceted way

during this period. Therefore, Stanly Hall terms this period as New
‘birth'. It is a new birth for the higher and more completely buman
 traits are new born. Development is less gradual and more.
‘On the other hand, this period the adolescents think the world

is very beautiful, pleasing, full of beauties and a bed of roses,

" sometimes, they think that fife is a thomy way full of ups and downs

and follow a wrong way.

According to some psychologists, "it is the period when an
individual is capable of begetting offspring. It means that when
power of reproducing its own kind is attained by the individual
then we can say that he has become an adolescent.”
nadolescence is that span of years during which boys and girls
move from childhood to adulthood, mentally; emotionally, socially
"A process rather than period a process of achieving the attitude
and beliefs needed for effective participation in the society.” -

- Dorthy Rogers _

*The age of great ideals and the beginning of theories as well as
the time of simple adaptation to reality." - Jean Piaget

" Problems of Women during Adolescence Period

Adolescence is the period of transition from childhood to
adulthood, which involves many type of changes in social behavior.

Due to the various physical and mental changes during adolescence,

both boys and girls have to face many problems. It is often seen
that they remain in discipline, or in disorder from time to time and
follow a wrong way. by feeling embarrassed. Therefore, Stanly Hall
terms this period as Period of Stress and Storm.' Due to various
reason, this period is said to be very troublesome painful period

full of ups and__doWnS and whirlpools. Here, we discuss specifically -
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the problems faced by women during adolescence period. These

“are as follows:

1. Physical health Problem: Physical health is very important
factor for adequate social adjustment. Both boys and gitls are very
particular regarding their physical appearance. Mainly the girls'
physical development and growth have great problem in adjust-
ment. When they reach puberty, they feel insecure, shame, mistake
and there are changes in general body build and voice. Besides,
during this period due to society's negative attitude towards the
girls, they become very isolated, greedy, moody etc.

2. Sexual problem: This is a complicated problero of ado-

lescence. In this period sexual sense becomes strong and distinct.
During this period girls reach puberty and begin to feel special
psycho-physical excitement and interest in the other sex. They are

~ quite inexperienced about the signs of sexual maturity. As a result

they feel anxiety, fear, shame, discomfort, restlessness, etc. these
problems sometimes may create many problems such as-problems
of sexual mal-adjustment early pregnancy and engagmg in unsocial
work ete.

3. Menstrual problem: Everyone knows the teen years can
be difficult-for both teens and parents. All this physical changes
during puberty can make adolescent feel awkward and unsure of
themselves. This is particularly true for girl when it comes to
menstramtion. For girl, getting her first period is a physical milestone
and a sign of becoming a woman. But it can also be confusing
and scary, particularly if she encounters certain problems like
irregular period or premenstrual system,

- 4, Home life relation and social adjustment: Adolescents

mainly girls are not provided more freedom. They want more
freedom to attend social functions but parents do not permit them-

- to move outside the home. Besides, the parents high aspiration,

there is constant. quarreling among parents and adolescents.
Sometimes these quarrel have increased among adolescents at
alarming rates in recent decades. Research findings suggest that
suicidal adolescent has usually had, since childhood, a history of.

vy

stress and personal problem.

- 5. Problem of delinquency: As a result of physical, mental and

emotional development of adolescent, mainly girls they feel emo-
tionally insecure. As they can't control emotion they feel insecure

- and disappointed. Due to their emotional insecurity, they engage

themselves in unsocial works, become rebellious and follow a
wrong way. In order to uncontrol their own emotions such as lust,
anger, fascination, greed, pride etc, they do not hesitate to do
various crimes. ' _

6. Problem of identity: It is the one of the important problems
of the adolescents. During this period the girl children are expected

-to behave like adult and they want to choose their own way of

life. They are expected to make their career decision in the early
years of life. But in reality they fail to make correct decisions in
their life. '

Remedies of women's problems in adolescence period

The problems faced by women during adolescent period is very
serious and important. So it is necessary. to solve these problems
in a proper way in order to help them in their growth and

development. Some of these efforts or remedles are mentioned

below:

1. To have the proper knowledge of womenfs psychology:

Adolescence is the bridge between childhood and adulthood. So
it is essential to have the knowledge of the adolescent's psychology
in order to understand them. What are their specific needs? What
types of change take place during this period? What are the
problems faced by the women during. this period etc? -

2. Rendering proper sex education: The women should be
provided with right, proper and scientific knowledge of sexual life.
Moreover, they should be'encouraged to participate in variops co
curricular activities. Besides a clear concept should be given to
them that unhealthy sexual mentality can create dangerous problems
in their lives.

3. To take care of the special interest of the girl adolescents:
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During this period the girls are given more importance than the
boys. Because there are wide individual differences between the
girls and boys with regard to their special interest and aptitude.
- So.according to their interest and aptitudes, they should be
provided with learning experiences and opportumtles for partici-
pation in co-curricular activities.

4. Providing suitable environment for proper growth This is
the period where maximum growth takes place. To attain maximum
growth specially the girls should be provided -with suitable
environment by their parent and teacher. They must be taught about
their health, personal hygiene, cleanlmess, various diseases and their
prevenuon ete.

- 5. - Training of emotions and satisfaction of emotional needs:

This period is known as "Stress and storm period”. In this period,
their emotional desire is out of control. S¢ their emotions should
“be properly trained and emotional energies should be diverted

towards constructive ends. :
Moreover, they suffer from certain emotional needs. They have
a strong desire to love and to be loved. They want freedom to
- proceed in their own way of life. Thus they should be provided
- with proper security, affection and freedom to express their own
feeling. They must be glven what they need in terms of their
emotional requirements.
6. Provide a free environment: The parents should provide
a free environment where the girl child can freely express her feeling
and wants etc. Besides their teacher can also help them in making
their career decisions freely and glve a stage where their creat1v1ty
may develop. :
Conclusion:

_ As a consequence of the process of growth and devel-
opment carried out in the period of adolescence, it is the most
important-stage of human life. This stage begins at the age group
of 12 and continues up till 18 years. Adolescence means 'growing-
up' and strictly speaking, should apply to a child from birth to
maturity. During this period adolescents tries to attain their

8

maximum in terms of the physical, mental, social, emotional, moral

“and sexual development. In this period the girl children has some

specific problems which block them to proper development. Thus
it is necessary to solve this problem. From the discussion we have
already come to know the meaning of adolescence period and
the problems faced by the girl children in this stage as well as
their remedies. '
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. Abstract

Educated women play a significant and crucial rdle inall

‘aspects of society from village level to national level. The girl child

of today and the women of tomorrow play a crucial role ¥
safeguarding the health of her children and free herself from any
superstitious practices that affect the lives of her children and as
such they build a favourable atmosphere in their own home as
well as their surrounding also. But, we can seein our socicty that
educated women in rural area have to suffer much for self

development by virtue of own creativity and such, however learned

she has no identity in village area. This paper is an attempt to
study the Role of an educated women in rural area with reference
to Naharpukhuri Panchayat under Sapekhati Block.
Introduction

Education is important for every individual living on this
ecarth and it is more significant for women as they play a vital
role in the society. For full development of our human resources,
the improvement of homes and for moulding the character of
children during the most impressicnable years of infancy, the
education of women is of even greater importance than that of
man. A woman is the central point in a family and a society. So

education for women is considered to be one of the most important
means of women with the knowlcdg@,_ski_ﬂ_s and self confidence -
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.necessary to participate fully in the development process. Thus

_educating a2 woman is actually providing her with a weapon to

live up her customary part, fight with the challenges and bring
positive change in her life. It is said that no nation can be a great
nation unless and until they have educated and healthy mothers.
Importance of education for women

Education is measures of the stage of development of the

nation in general and its social development in particular. It is,
therefore in the development plans as a prime focus. Women
education is a catch all term for a complex of issues and debates
surrounding education for women. Education is important -for
everyone but it is especially significant for girls and women. This
is not only because education is an entry point to other oppor-
tunities, but also because the educational achievements of women
can have ripple effects within the family and across generations

educated women can recognize the importance of health-care know

how to seek it for themseives and their children. Moreover, the
foundation of the childhood or a childs whole future life to a large
extent depends on his living environment. As such an educated
mother plays a vital role to build up a good foundation for her
children. Education helps girls and women to know their rights
and to gain confidence to claim them. As educated women's greater
influence in household negations may allow her to secure more
resources for her children. Although, educated women play a
significant role in society but we can see that women literacy rates
are significantly lower than means in most developing countries.
Role of educated women in Rural Area

Women play a very significant role in the progress of a
nation as our society is patriarchal, women's positions is not equal
to men. Women constitute merely half of the total population of
Assam and therefore development of the state is not possible

without the development of this vast segment. The development.

of women today has been a major concern of our planners and
policy makers. Women play a vital role in the domestic and socio-
economic life of the society and therefore national development
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is not possible without empowering women of rural areas. Because
rural development is one of the basic requirements for economic
development and development of rural area in a large extent
depends upon rural women. If women are to play effective role
in the rural development programmers, they must be fully equipped
with education.

Educated women also play an 1mportant role in her
domestic life. For instance; infants' health depends on the care
taken by mother during pregnancy which, in turn, depends on her
education and also the education in the community. Further, an
educated mother is better equipped to help her children in studies
as well as free her children from any superstitious practices that
affect the lives of her children. Moreover, most of the educated
women are employed and they contribute a much larger share of
their earning to basic family maintenance than men do. Women's
employment leads to better education, bealth, skill-development of
family and certainly better opportunities for children.

Keeping in view the role and importance of women in upcomlng

India, the Indian Govt. in 1947 declared that- "The educated
conscientious mother, who lives and works with her children in
the home, is the best teacher in the world of both character and
interest...." Obviously in a society made up of such homes, children
have background information, understanding and culture which
result in their getting benefit from the school than others, who lack
such environment. In the same context the National Policy on
Education (1986) committed itself to the principle of women's
equality and emphasized programmes for empowerment in order
to boost the encouragement and ambition of the women. If women

are truly educated, then they could understand the development -

programmes taken by the Government.
Objectives:

Recogmzmg the role of educated women in rural area, the
present study has been made with the following basic objectives-

1. To seek general information about rural women.
2. To know about the role of educated women in social and
»&




home variebles. -

3. To provide suggestion for development of women educa-

tion in rural area. '

Area of the Study: _ ' . _
' The study covers one panchayat under Baruachali Mauza

in Sapekhaii Block. The name of the Panchayat is Naharpukhuri

Gaon Panchayat. :

Methodology: _ o .

A combination of questionnaire and interview method 1s

used to collect data from the people of the Naharpukhun Panchayat

visited.
A Profile of Naharpukhuri Panchayat uner Baruachali Mauza:
The Panchayat is located at Baruachali Mauza under
Sapekhati Block. There are total eight villages in Naharpukhuri
Panchayat and in this panchayat, there are many gommunities such
as; Ahom, Kachari, Monipuri, Boro, Labour etc. The total
population are 7,661 in this panchayat. The people of the studied
area, carn their livelihood by Government service, Tea plantation
ete; but maximum people earn their livelihood through cultivation
and they come under below poverty line. Although, there are cight
villages in this panchayat; we have visited only five villages to collect
data for preparing this paper.
Findings:
This part of the present study deals with the findings of the field
~study of the people of five selected villages of Naharpukhuri
Panchayat under Sapekhati Block. We have studied the role of
educated women in rural area and how many women are educated.
The coliected datas are presented through the following table;
Table: 1 Total Population

Sl Name of the village Total Male Female
No. Population
1. | Michajan Gaon 1820 953 857
“2.| Naharpukhuri Konwar Gaon - 753 - 397 358
3. | Borhat Habi Gaon : 957 1. 515 447
4. | Lahalia Gaon _ 958 494 464
5. 567 313 254

Naharpukhuri Changmai Gaon

Bl

Table: 1 Total Population

31_ Name of the village Literacy Llliteracy
0. :

1. i Male (%) | Female (%) | Male (%) | Female (%)
2. | Michaian Gaon 51.92 44.34 43.07 55.65

3. | Naharpukhuri Konwar Gaon 50.37 46.09 49 62 48,88

4. { Borhat Habi Gaon 60.58 4524 3941 54.75

3, | Lahalia Gaon 60.72 384573637 51.50

6. | Naharpukhuri Changmai Gaon 46.32 43.30 53.67 56.69

Apart from this table, we have got that comparatively the
literacy rate of women is lower than men. Though most of them
are illiterate, but they are socially involved and those, who are literate,
they are employed in. various sector. Most of women of the
Naharpukhuri Panchayat are engaged in handloom and handicraft

~ sectors with traditional techniques for production and as such way, .

they have developed their economic condition. Moreover, they are
also engaged in different types of rural development programmes
and also take care of their children. And some of the litérate women

“are engaged in Govt. Services. In such way women could piay a

very effective role in rural development. But, during the research
‘work, we have found some problems: ' '

First of all, it is found that although some of the women -

are ‘educated and also economically contribute to their family
maintenance, but they have not achieved a specific status in the
society. : : _
Tt is found, the illiterate women earn money, they don't know anything
about the savings of their own money in bank, get chances to know
about savings and began to save money for their future use.
We have found that the women of rural area are not mruch
interested in education. This is the reason why they are lagging
behind men in regard to education. This problem is more prevailing
among the labour communities. _ '
Some of the women are involved in social life as workers, but not
having the authority to make decision. '
Lack of a proper social attitude in favour of girl's education in rural
area.

'Recommendation: : _

1. - Tncrease awareness regarding the importance of - girls
education. - _ : :

2. To increase the interest in favour of education.

IEB Qb




3. While framing the course of study for girls we have to take
~ gpecial care of their unique responsibilities and domestic demands.

4. To prevent superstition and conservative attitude among the

rural people regarding education for women.

Conclusion:

The end of the hour is to create an envtronment which
ensures -dignity to the women, which could help her to overcome
feeling of powerlessness, so that she could rise above the fetters
of dependency and faces challenges of autonomy by enjoying her
human rights. A focus only on economic independence may not
necessarily solve the problems of women it requires a change in
attitude of society including both men and women towards education
and a paradigm shift in status of women education plays an important
role to secure a status of women in the society. Education helps
women to develop themselves in all social, political, economic ground
and with the help of this they will be able to take right decisions
for their family and society. Women education also ensures women
liberty, which ultimately helps in their empowerment. Today, in the
twenty first cenfury, one cannot afford to ignore the importance of
education for any longer.
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